Whistleblower Reporting Policy at Jada Fund of
Funds
At Jada Fund of Funds, we are committed to integrity,
transparency, and accountability. We encourage
anyone whether from inside or outside the organization
to report any suspected misconduct, fraud, or

corruption related to Jada’s work. All reports are treated

confidentially, and individuals who report in good faith

are protected from any form of retaliation.

What Is the Whistleblower Policy?

The Whistleblower Policy is Jada’s official guideline for
reporting suspected violations, misconduct, or unethical
behavior. It allows employees, vendors, partners, and
other concerned individuals to raise concerns
confidentially and without fear of retaliation. This
includes breaches of laws, internal rules, or actions that
may harm Jada'’s reputation or operations.

Scope of the Policy
The Whistleblower Policy applies to:
o All employees, whether full-time, part-time, or
temporary
e Contractors, consultants, secondees, and interns
e Vendors, suppliers, and members of the public
e Any individual or group who becomes aware of
potential violations involving Jada
This includes any misconduct committed by current or
former employees, external parties, or related
stakeholders.

What Can Be Reported
This channel is for reporting violations such as:
Fraud, theft, embezzlement, bribery, or forgery
Misuse of company property or authority
Violation of legal or regulatory obligations
Sharing confidential information without permission
Covering up or misrepresenting facts
Harassment, discrimination, or unsafe practices
Any act that negatively affects Jada’s business or
reputation

Confidentiality and Protection
We are committed to:

o Keeping your identity confidential:
Reports can be made anonymously. If your name
is shared, it will be protected unless disclosure is
required by law.

e Protecting good faith reports:
Those who report honestly will not face punishment
or retaliation, even if the concern turns out to be
unfounded.

e Discouraging misuse:
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Reports Submitted in bad faith or for personal gain
may lead to consequences.

How to Report
You can report concerns using the following
confidential channel:
P=d Email: speakup@jada.com.sa

Please include:

A summary of the issue

Names and roles of people involved

Date, time, and location

How you learned about the issue

Any supporting documents or details

What Happens After Reporting
Your report will be reviewed to decide next steps.
If needed, a formal investigation will be carried out
confidentially.
A summary of the outcome will be reviewed by the
appropriate oversight group.

2 DR
AN A ) BN jae D apS Sy
speakup@jada.com.sa s ANy sl

(OSal O Al e glaall (ppaal o
o lsal s Cpinall GalaiY) slaud
Al t}é} u&)@)h

Aadl gl L) 5 e

dacla Al }i ol At Lﬁi

T Al day Eiaay 13la
Asulid) Al gl yoad £30) aal e o5 o
(= 3asas g ISy pam ) Gaind el pal G Y 1Y e
Becidd) gl U e i) il et 1y 0


mailto:speakup@jada.com.sa
mailto:speakup@jada.com.sa

